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Abstract

The ESRC funded project ‘Understanding the Labour Market Impact of Immigration in
Britain’ investigated the impact of immigration on the labour market outcomes of British-
born workers, with particular attention to the differences in the effect of immigrants who
arrived in the UK before 2004 and since 2004 and thereafter. Immigrants who arrived in the
UK in 2004 or thereafter were not divided by country of origin due to the small numbers
overall: instead immigrants were considered together as a group of “new” immigrants in the
UK. The project explored the relationship between the individual level characteristics of
British born workers, the overall opportunity structure of the local labour market, the ethnic
composition of local labour markets and the size and composition of the migrant population
on the one hand and the labour market outcomes of UK workers on the other hand.

The research used the 2006 Annual Labour Force Survey (APS) which, due to its large and
representative samples, enabled analysis to be carried out at the small local area level, in
this case Unitary Authorities. The 2006 survey covered 600 individuals in each of the 201
Unitary Authority/Local Authority Districts in Britain. In the research, 21 localities were
excluded due to the very small numbers of ethnic minorities, resulting in a total of 220843
cases. The method used in this study is linear (for prediction of wages) and multinomial (for
prediction of the labour market destinations) multilevel regression modelling. The individual
level analysis is focused on individuals aged between 16 and 65. The macro-level units of
the analyses are unitary authorities /local area districts (UA/LAD) which are proxies of local
labour markets.

The study shows that the impact of immigration depends on the timing of the immigration
(whether it is pre- or post-2004) and especially on the size of the post-2004 immigrant
population in a locality relative to the size of the established or ‘veteran’ immigrant group
there. Overall, British workers earn more in localities with a larger proportion of immigrants
but their wages are depressed where ‘new’ immigrants make up a larger share of the



immigrant population. The impact of immigrants on wages is less positive for those British-
born workers who have higher levels of qualification than for those with lower qualifications.
Similarly, highly educated British born experience a larger negative ‘new’ immigration impact
than the rest of the British born workers. In areas where there proportion of ‘new’ immigrants
in the immigrant community is large, British-born workers are less likely to work in white-
collar occupations. In areas of substantial immigration, the British-born population is more
likely to be economically inactive than to be looking for work or working in unskilled
occupations, suggesting that immigrants compete with non-immigrants for low skilled jobs.
Overall, the findings identify different impacts by and on British-born white populations,
British ethnic minorities, and new immigrants depending on the level of education, ethnicity
and concentration of immigrants in particular localities.



1. Introduction

Immigrants have a profound impact on the labour market of the country to which they move.
They tend to be concentrated in particular localities, and in particular occupations and
branches of industry: this concentration makes their presence in the local labour market very
noticeable to non-immigrant workers. There is a great deal of policy and public concern,
often fanned by alarmist reporting in the media, that a large influx of immigrant labour into
the labour market will depress the wage levels of non-immigrant workers, especially those
with the same skill level as immigrants. Similarly, it is often anticipated that immigrants will
push non-migrant workers out of some occupations and industries, indeed, may push them
out of the labour market altogether.

Since the late 1990s Britain has experienced a dramatic increase in the number of
immigrants; with a further rise in immigration since 2004, when the accession countries of
Eastern and Central Europe joined the EU. The education and skill levels of many recent
Eastern and Central European migrants is very different from those of previous migrations to
Britain, and so their impact on the British labour market may be different. This possibility
required investigation through specific research designed to assess more accurately the
impact of immigrants on the labour market outcomes of the native-born population.

The ESRC funded project ‘Understanding the Labour Market Impact of Immigration in
Britain’ investigated the impact of immigration on the labour market outcomes of British-
born workers, with particular attention to the differences in the effect of immigrants who
arrived in the UK before 2004 and since 2004 and thereafter. Immigrants who arrived in the
UK in 2004 or thereafter were not divided by country of origin due to the small numbers
overall: instead immigrants were considered together as a group of “new” immigrants in the
UK. The project explored the relationship between the individual level characteristics of
British born workers, the overall opportunity structure of the local labour market, the ethnic
composition of local labour markets and the size and composition of the migrant population
on the one hand and the labour market outcomes of UK workers on the other hand.

The main research question addressed in this project was whether variations across local
labour markets in the labour market outcomes of the non- migrant population could be
systematically related to the variations in the spatial concentration of migrants, after
accounting for variations in other characteristics of local labour markets that are responsible
for the differences in the labour market outcomes, such as the opportunity structure of local
labour markets..

In addition we explored whether the immigration labour market effect net of the other factors
responsible for the differences in the labour market outcomes, varied:

(a) According the period of migrant arrival in Britain;
(b) Among different ethnic groups within the British born population;
(c) Among groups of population with different levels of education.

The study investigated the issue of the labour market impact of immigrants, taking into
account the nature of the local labour market. It did so since immigrants are not randomly
distributed across local labour markets in the countries to which they move but are attracted
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to particular segments of the labour market that have particular characteristics, for example,
the employment levels of the local population, the availability of particular types of jobs in
particular industries, wages and overall prosperity levels, housing prices, and pre-existing
concentrations of “old” immigrant populations. These characteristics have an effect on both
immigrant and non-immigrant populations. The research examined how such local labour
market characteristics mediate the relationship between the size of immigrant population and
labour market outcomes of individual workers.



2. Data and Methodology

Data: The research used the 2006 Annual Labour Force Survey (APS) which, due to its
large and representative samples, enabled analysis to be carried out at the small local area
level, in this case Unitary Authorities. The 2006 survey covered 600 individuals in each of
the 201 Unitary Authority/Local Authority Districts in Britain. In the research, 21 localities
were excluded due to the very small numbers of ethnic minorities, resulting in a total of
220843 cases.

Dependent variables in this study:

1. Dependent variable: Natural logarithm of monthly wages of employed population
(excluding self-employed)

2. Dependent variable: Labour market destinations:

» (Odds to be in social classes | to Ill: managerial, professional and intermediate
occupations

= QOdds to be in social classes V and VI: skilled manual and lower supervisory
occupations

= Odds not having social class: never worked/out of the labour force/ long term
unemployed.
Reference category for the labour market destinations:

= Social class VII. semi-skilled and unskilled manual occupations and short term
unemployed.

Methodology: The method used in this study is linear (for prediction of wages) and
multinomial (for prediction of the labour market destinations) multilevel regression modelling.
The individual level analysis is focused on individuals aged between 16 and 65. The macro-
level units of the analyses are unitary authorities /local area districts (UA/LAD) which are
proxies of local labour markets.

The hierarchical linear modelling allows modelling of random slopes and intercepts in
regression and hence enables estimates of how particular characteristics in the macro level
affect the average values of the dependent variable in each of the macro-level units, but also
enables testing of whether all groups in the particular macro level unit are affected by the
macro level variable in a similar or different fashion.

We modelled random intercepts in all multilevel regressions to test if some portions of the
total variance of each of the dependent variables resulted from between-local-labour-
markets variation, i.e. reflected the fact that individuals are positioned in local labour markets
with different characteristics. Those characteristics are the size of the populations of British
born ethnic minorities, of pre-2004 immigrants and new immigrants, local labour market
conditions measured through the percentage of employed population, the industrial and
occupational composition of local labour markets and the over-all level of socio-economic
well-being of their populations. We then modelled random slopes for such individual level

independent variables as “immigrant status
hypothesis that some portions of the total variance of each of the dependent variables

ethnicity” and “level of education” to test the

5



resulted from the within-local-labour market variations. In other words, this procedure tested
whether, in the same local labour market, different groups of the population were affected
differently by the specified characteristics of the local labour markets. The comparison
groups of the population were White British, British born ethnic minorities, people with
different levels of educational qualifications and immigrants.

Findings: In Chart 1 we present the composition of the immigrant population in Britain by
their period of arrival in the UK and by their national/ethnic origin. The Chart shows that with
a few exceptions, the largest proportion of immigrants of any origin arrived in Britain between
1961-1995. However, among immigrants of Eastern/Central European origin the vast
majority, that is more than 90 %, arrived after 1995, and 54% arrived in 2004 or thereafter.

Chart 1. Immigrants composition in Britain, by national/ethnic origin and period of
immigrantion
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In Chart 1.1 we present differences in national/ethnic composition between all populations of
immigrants and those migrants who arivied in Britain in 2004 or thereafter. In the population
of new immigrants only immigrants from the Asian continent are represented in the same
proportion as within the whole population of immigrants. The proportions of immigrants from
Western Europe, the American continents, Australia, New Zealand and Africa in the
population of new immigrants are twice as small as correspondent proportions in the whole
population of immigrants. At the same time among new immigrants the proportion of
immigrants from Eastern and Central Europe is very large, about 30 per cent, while among
the employed new immigrants the proportion of Eastern and Central European immigrants
reaches 40 per cent



Chart 1.1 Immigrants in Britain, by country of birth, period of immigration and employment
status
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In Charts 2.1 and 2.2 we present differences in the weekly wages of different groups of
British workers (excluding the self-employed) according to the size of the populations of the
pre-2004 immigrants (Chart 2.2) and new immigrants (Chart 2.1) in the local labour market.
One can see that for all groups of the British population higher wages are clearly associated
with large concentrations of immigrants, both pre-2004 and new immigrants, and these
associations are particularly strong for British born populations.

Chart 2. 1 Wages of different groups of population accourding to the spatial concentrations of new
immigrants
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Chart 2.2. Wages of different groups of population according to the spatial concentrations of pre
2004 immigrants
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Further, in Charts 3.1 and 3.2 we present distributions of the labour market (LM)destinations
of different groups of the population in areas with different densities of population of
immigrants in Britain.

For the White British population a more advantageous distribution of LM destinations
coincides with larger populations of pre 2004 immigrants. For ethnic minorities an increase in
the size of the population of pre-2004 immigrants is accompanied by an increase in the size
of the economically inactive population. The pre-2004 immigrants have the highest share of
white collar jobs and the lowest share of economic inactivity in the areas with the smallest
populations of the immigrants. Finally, among new immigrants the share of higher-status
white collar jobs increases in areas with the highest concentrations of pre-2004 immigrants.
However, economic inactivity among new immigrants is lowest in areas with the smallest
populations of pre-2004 immigrants.

For the White British population an increase in the size of the new immigrant population
corresponds to an increase in the share of higher status white collar occupations and
coincides with a simultaneous decrease in the share of unskilled occupations. British born
ethnic minorities who live in areas with larger populations of new immigrants tend to make
up a larger proportion of the economically inactive population and a smaller share of higher
status blue collar occupations as well as a smaller share of the self-employed population.
Among pre-2004 immigrants the proportion of higher status white collar occupations
decreases while the proportion of the economically inactive population increases in areas
with larger populations of new immigrants. For new immigrants themselves, living in the
areas of their concentration is associated with an increase in their share of higher status
white collar occupations, but also with a decrease in their share of blue collar occupations.



Chart 3.1. Labour market destinations of populaiton in Britain acording to spatial concentrations of
"new" immigrantion
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However, these associations do not account neither for the characteristics of individual
workers, nor for the conditions of the local labour markets and differences in these
conditions across Britain. Nor do they account for the associations between the spatial
concentrations of immigrants and conditions of the local labour markets. To control for these
factors while considering the impact of the spatial concentrations of immigrants on the labour



market outcomes of British workers we present the results of the multilevel multivariate
regression analyses of labour market outcomes of British workers.

Multilevel linear regression analyses: The impact of immigration on wage levels of
British-born populations

The findings demonstrate that in localities with larger immigrant populations, British-born
workers have higher wage levels (net of the other differences in the characteristics of
localities) than in localities where there are no large concentrations of immigrants. However,
if the size of the new immigrant population relative to the pre-2004 immigrant population is
taken into account, then the results are somewhat different. We find that in the localities
where new immigrants make up a relatively larger share of the whole immigrant population,
the wages of the non-immigrant population are lower. Taking account of differences in job
opportunities across localities makes only a slight difference to this finding.

The key factor determining the effect of the new immigration on the wage levels of British
workers is the size of the immigrant population in the area before 2004. Although in general
the new immigrants are more likely to be highly concentrated in localities where the British-
born population earns less that the British average, the new immigrants only had a negative
effect on wage levels in the localities where labour market competition between immigrants
and non-immigrants did not exist before 2004. In other words, in areas which had
experienced high levels of immigration before 2004, the arrival of new immigrants did not
have any effect on the wages of the British-born population.

While ‘veteran’ immigrants tended to be concentrated in local labour markets with better job
opportunities and hence higher wages, when these factors were taken into account, the
concentration of immigrants is still positively related to the wages. Therefore it is possible
that the higher percentage of immigrants contributes to the higher level of wages of the
British-born population.

Chart 4. Gross and net effects of 1% increase in the relative size of migrant population in the local
labour market on wages of employed population in local labour market
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In addition the findings show that the impact of the size of immigrant population on the
wages of the British-born population is similar for both its “White British” members and its
British-born ethnic minority members.

In summary, then, concentrations of immigrants have a beneficial impact on the wage levels
of British-born populations, but in localities where ‘new’ immigrants make up a large
proportion of the immigrant population, then the wages of British-born workers are
depressed.

A common perception is that it is the poorly qualified British-born workforce and British
ethnic minorities who are most adversely affected by competition with immigrants. But the
findings do not support this perception. The research shows that the impact of the size of
immigrant population on the wages of unskilled workers is no different from its impact on
workers with average levels of skills or education.

However the positive relationship between the wages of all British-born workers and the size
of the immigrant population in their locality is weaker for those with the highest levels of
educational qualifications. At the same time, the highly qualified are also the group whose
wages are most adversely affected by a relatively high proportion of new immigrants (relative
to veteran immigrants) in a locality.

Multilevel Multinomial Regression Analyses Findings: The impact on labour market
participation and access to higher status occupations

In localities with large immigrant populations, it appears that immigrants do compete with
non-immigrants for low skilled jobs and displace the non-immigrant population from such
jobs, pushing them out of employment. Thus, the research shows that the British-born
population in areas of substantial immigration is more likely to be economically inactive
rather than looking for work or working in unskilled occupations. Taking account of
differences in job opportunities between localities makes these relationships only slightly
weaker.

However, the impact in respect of blue-collar occupations is different: the concentration of
immigrants in particular localities does not seem to adversely affect the chances of the
British-born population working in higher-status blue-collar occupations, for example in semi-
skilled or lower supervisory occupations, rather than becoming unskilled workers. British-
born workers are less likely to work in white-collar occupations in localities with a relatively
large population of ‘new’ immigrants even after taking into account differences between
localities in terms of job opportunities. These are also localities where the size of the
immigrant population before 2004 was rather small.

In localities with a high concentration of British ethnic minorities both the White British
population and especially immigrants are more likely to work in white-collar occupations.
Members of ethnic minorities are themselves less likely to work in white-collar occupations in
localities with a large presence of British-born ethnic minorities. For the immigrants
themselves, living in a locality with a large immigrant population means that they are less
likely to be employed in white collar occupations.
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Chart 4. Impact of the 1 % increase in the size of the immigrant population on the odds of white
collar occupations vs the odds of unskilled jobs or short terms unemployment for different groups
of the British population
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Chart 5. Impact of the 1 % increase in the size of the immigrant population on the odds of economic
inactivity vs the odds of unskilled jobs or short terms unemployment for different groups of British
population
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In summary, then, there is a complex relationship between high levels of immigration in a
locality on participation in the labour market and on the level of job attained. The effect
varies across immigrant and British-born groups and for sub-groups within British born
groups. Overall, there is no adverse effect on British-born populations in terms of
competition for higher status work with established immigrant populations, but where there
are concentrations of new immigrants, British-born populations in that locality may be less

able to compete.
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Conclusions

It is apparent from the research that the effects of immigrants on labour market outcomes
should be considered in the context of other characteristics of local labour markets which are
responsible for labour market outcomes of the population in Britain.

This study shows that net of other characteristics of local labour markets, the size of the
immigrant population in different localities can be related systematically to the labour market
outcomes of the British population, in terms of their chances of being in employment and of
achieving higher status occupations and wages.

It is also apparent from the research that any consideration of the impact of immigrants on
the labour market needs to take account of when the immigration occurred, that is pre- or
post-2004, and of the size of the post-2004 immigrant population in a given locality relative
to the size of the veteran immigrant population.

The research demonstrates that concentrations of new immigrants do have a negative
labour market impact in those localities where they make up a larger share of the whole
population of immigrants, ie localities where the size of the immigrant population was quite
small before 2004. Indeed, in such localities the arrival of new immigrants since 2004 has
had a negative labour market effect in respect of wages and opportunities for working in
white-collar occupations for non-immigrant workers. This finding suggests that in those local
labour markets with relatively large immigrant populations before 2004, immigrants and non-
immigrant workers had established a balance, with each group occupying particular
occupational niches in these localities. The arrival of new immigrants after 2004 did not
disturb this established balance as they entered existing labour market niches for immigrant
workers. However, the situation may be quite different in those local labour markets with no
significant immigrant population before 2004 and where such a balance had not been
established — in these areas the new arrivals may be competing for the same jobs with non-
immigrants whose outcomes are negatively affected.

13



Relevant publications

2009. “Spatial Concentration of Immigrants and Their Impact on Employment opportunities
in the UK Labour Market.” In B. Edmonston, J. Raymes and T. Salzmann (eds.)
Demographic aspects of Migration. VS-Verlag (to appear)

2008. “Understanding of the Labour Market Impact of Immigration in the UK”, CES Briefing
N46

2008. “Immigrants and British labour market — Do British workers gain or lose in competition
with pre-2004 and new immigrants and British born ethnic minorities?” Presentation at
the workshop: “Recent Research and its Policy Implications: Understanding of the
Labour Market Impact of Immigration in the UK.” Centre for Educational Sociology,
University of Edinburgh, December

2008. “Spatial Concentration of Immigrants and Their Impact on Employment opportunities
in the UK Labour Market” Invited talk at the Autumn Meeting on Demographic Aspects of
Migration, Nuremberg, October

2008. “Understanding of the Labour Market Impact of Immigration in the UK”, Presentation at
the Joint BURISA/UPTAP Workshop, London, September

2008. “Immigrant impact on Wages of British Workers” European Population Congress,
Barcelona, July

14



General Bibliography

Altonji, Joseph G., and David Card.1991. “The effects of immigration on the labor market
outcomes of less-skilled natives”. In John M. Abowd and Richard B. Freeman, eds.,
Immigration, Trade, and the Labor Market. Chicago: The University of Chicago Press.

Bauer. T. and K.F. Zimmermann. 1999. “Assessment of Possible Migration Pressure and Its
Labour Market Impact Following EU Enlargement to Central and Eastern Europe.” IZA
Research Report N.3.

Beesley, R. 2002. “Joined up data: Finding the best data sources for your needs”™
http://www.statistics.gov.uk/about ns/data_coherence/downloads/interim_booklet.pdf)

Bean, F.D., J. Van Hook, and M.A. Fossett. 1999. “Immigration, Spatial And Economic
Change, and African —American Employment” in Bean, A.D. and S. Bell-Rose (eds.)
Immigration and Opportunity: Race, Ethnicity and Employment in the United States, N.Y:
Russell Sage Foundation

Beggs, J.J, W.J.Villemez, and R.Arnold. 1997. “Black Population Concentration and Black-
White Inequality: Expanding the Consideration of Place and Space Effects.” Social
Forces. V.76(1): 65-91.

Blanchflower, D., Saleheen, J. and C. Shadforth, (2007) The Impact of the Recent Migration
from Eastern Europe on the UK Economy, Bank of England, available at
http://www.bankofengland.co.uk/publications/speeches/2007/speech297.pdf

Riley, R. and Weale, M. (2006) Commentary: Immigration and Its Effects, National Institute
Economic Review, No. 198 October 2006

Blanchflower, D. (2007) Recent Developments in the UK Labour Market, Bank of England
Quarterly Bulletin, 2007 Q1

Borjas G.J. 1990. Friends or Strangers: The Impact of Immigrants on the U.S. Economy.
New York: Basic Books.

. 2001. “Does Immigration Grease the Wheels of the Labour Market?” Brooking
Papers on Economic Activity. Can be found at

http://lwww.oecd.org/LongAbstract/0,2546,en_2649 34321 24741854 1 1 1 37435,00.htm
I

. 2003. “The Labour Market Demand Curve is Downward Sloping :Re-examining
the Impact of Immigration on the Labour Market.” The Quarterly Journal of Economics:
1335-1374.

. 2004. “Increasing the Supply of Labour Through Immigration: Measuring the
Impact on Native-born Workers”. Centre for Immigration Studies. Can be found at
http://www.cis.org

Borjas, J., Freeman., R.B. and L.F. Katz. 1992. “On the Labour Market Effects of
Immigration and Trade” in Borjas, J. and R. B. Freeman(ed.) Immigration and the Work
Force: Economic Consequences for the United States and Source Areas. Chicago:

15


http://www.statistics.gov.uk/about_ns/data_coherence/downloads/interim_booklet.pdf
http://www.oecd.org/LongAbstract/0,2546,en_2649_34321_24741854_1_1_1_37435,00.html
http://www.oecd.org/LongAbstract/0,2546,en_2649_34321_24741854_1_1_1_37435,00.html
http://www.cis.org/

Brook, K. 2004, “Labour Market Data for Local Areas by Ethnicity.” Technical Report. Office
for National Statistics. Labour Market Trends.

Camarota. S.A. 2004. “A Jobless Recovery? Immigrant Gains and Native Losses”. Centre
for Immigration Studies. Can be found at http://www.cis.org.

Card. D. 1990. “The Impact of the Muriel Boatlift on the Miami Labour Market.” Industrial and
Labour Relation Review. V.43(2): 245-257

Card. D. 2001. “Immigrant Inflow. Native Outflows and the Labour Market impacts of Higher
Immigration.” Journal of Labour Economics. V.19(1):22-64

Cheshire, P., Monastiriotis,V. and S.Sheppard. 2003. “Income inequality and residential
segregation: labour market sorting and demand for personal goods.” in Martin, R. and
P.S. Morrison. (eds.) Geographies of Labour Market Inequality. London and N.Y.:
Routledge

Cohen-Goldner, S. and D. Paserman. 2004. “The Dynamic Impact of Immigration on
Native’'s Labour Market Outcomes: Evidence from Israel.” IZA Working Paper 1315.
Available at SSRN: http://ssrn.com/abstract=596962

De New , J. P. and K.F. Zimmermann, 1994. “Native Wages Impacts of Foreign Labour: A
random Effects Panel Analysis.” Journal of Population Economics. V. pp. 910-91.

Dench, J, Hurstfi eld, S., Hill, D and Akroyd, K. (2006) Employers’ use of migrant labour,
Main report, Home Office Online Report 04/06

, 2005. “The Impact of Immigration on British Labour Market.” The economic
Journal, V.115, pp.F324-F341.

Dustmann, C. and F. Faber. 2005. “Immigrants in Britain Labour Market” Fiscal Studies. V.
26(4): 423-470(48)
Dustmann, C. Fabbri, F. and I|. Preston. 2005. “ The Impact of Immigration on the UK Labour

Market” CReAM Discussion Paper Series CDP No 01/05

Dustmann,C., Hatton, T. and |. Preston, 2003. “The Local Labour Market Effects of
Immigration in Britain .” Department of Economic, University College, London (available
online)

Filer, R.K. 1992. “The Effect of Immigrants Arrival on Migratory patterns of Native Workers.”
in Immigration and the Work Force: Economic Consequences for the United States and
Source Areas. Chicago: University of Chicago Press.

Flug, K., Z.Hercowitz and A. Levi. 1994. “A Small-Open Economy Analysis of Migration.”
Foerder Institute Working Paper 13.

Fossett. M.A., O.R. Galle, and W.R.Kelly. 1986. “Racial Occupational Inequality, 1940-1980:
National and Regional Trends.” American Sociological Review. V. 51(3):421-429

Friedberg, R. 2001. “The Impact of Mass Migration on Israeli Labour Market.” The Quarterly
Journal of Economics. V.16(4):1347-1406.

16


http://www.cis.org/
http://ssrn.com/abstract=596962

Freud, D. (2007) Reducing dependency, increasing opportunity: options for the future of
welfare to work, DWP, available at http://
www.dwp.gov.uk/publications/dwp/2007/welfarereview.pdf

1998. “Does University Students’ Choice of Field of Study Respond to High-
Skilled Immigration?” Brown University Economics Department Working Paper 99-97.

Friedberg, R. and J. Hunt. 1995. “The Impact of Immigrants on Host Country Wages,
Employment and Growth.” Journal of Economic Perspectives. IX:: 23-44.

Gilpin, N., Henty M., Lemos, S., Portes, J. and Bullen, C. (2006) “The impact of free
movement of workers from Central and Eastern Europe on the UK labour market”,
Department for Work and Pensions, Working Paper No. 29 available at
http://www.dwp.gov.uk/asd/asd5/wp29.pdf

Goldthorpe, J.H. 1987. Social Mobility and Class Structure in Modern Britain. Oxford
University Press

Gordon, M.M. 1964. Assimilation in American Life. N.Y: Oxford University Press

Hatton, T.J. and M. Tani. 2005. “Immigration and Inter-regional Mobility in Britain , 1982-
2000."The Economic Journal. V.115 pp. F342-F358.

Heisken De New , J. and K.F. Zimmermann, 1999. “Wage and Mobility Effects of Trade and
Migration”, in M.Dewatripont and A. Sapir (eds.) International Trade and Employments:
the European Experience. Oxford University Press, pp. 139-160.

Hunt, J. 1992. “The impact of the 1962 repatriates from Algeria on the French labour
market.” Industrial and Labour Relation Review. V.45(3): 556-573.

Institute for Public Policy Research. 2005. “Britain’s Immigrant Communities More Diverse
than Ever.” Press Release.

Lord Leitch / HM Treasury (2006) “Leitch Review of Skills, Prosperity for all in the global
economy —world class skills”, available at

http:// www.hm-treasury.gov.uk/media/6/4/leitch_finalreport051206.pdf

LaLonde, RJ. and R.H.Topel. 1992. “The Assimilation of Immigrants in the US Labour
Market.” in Borjas, J. and R. B. Freeman. (eds.) Immigration and the Work Force:
Economic Consequences for the United States and Source Areas. Chicago: University of
Chicago Press.

Lewin-Epstein, N. and M.Senyonov. 1994 “Sheltered Labour Markets, Public Employment,
and Socio-Economic Returns to Education of Arabs in Israel.” American Journal of
Sociology. V. 100(3):622-51.

Labour Force Survey User Guide. 2006.

Lieberson, S. 1980. A Piece of the Pie: Black and White Immigrants Since 1880. Berkeley:
University of California Press

Martin, R. and S. Morrison. 2003. “Thinking About the Geographies of Labour.” in Martin, R.
and P. S. Morrison. (eds.) Geographies of Labour Market Inequality. London and N.Y.:
Routledge

17



McCrone, D. 1992. Understanding Scotland: The Sociology of a Nation. London: Routledge.

Model. S. 1997. “An Occupational Tale of Two Cities: Minorities in London and New York.”
Demography. V.34:539-550.

Morrison, P.S. and O. Berezovsky. 2003. “Labour market risk and the regions: evidence from
gross labour flows. ” in Martin, R. and P.S. Morrison. (eds.) Geographies of Labour
Market Inequality. London and N.Y.: Routledge

National Statistics. 2005. “Annual Scottish Labour Force Survey 2004/05”, Economic and
Social Data Service Series , Cathie Marsh Centre for Census and Survey Research,
University of Manchester

Office for National Statistics, 2006. “Short-Term Immigration Fisiability”. Report.

Ottaviano, G. I. P. and Peri, G. (2006) “Rethinking the gains from immigration: theory and
evidence from the US.” Fondazione Eni Enrico Mattei, Note di Lavoro 52.2006, available
at http://www.feem.it/NR/rdonlyres/D8689978-76C2-428D-A625-
DOE49BBA81CE/2198/5206.pdf

Portes, A. & Jensen, L. 1989. “The Enclave and the Entrants —Patterns of the Ethnic
Enterprise in Miami Before and After Mariel” American. Socioogical. Reiew.V. 54, pp.
929-949

Pischke, J. and J. Velling. 1997. “Employment Effects of Immigration to Germany: An
Analysis Based on Local Labour Markets. ” The Review of Economics and Statistics.
V.79(4) pp. 594-604.

Reimer, S. 2003. “Employer strategies and the fragmentation of local employments: the case
of contracting out local authority services.” in Martin, R. and P. S. Morrison. (eds.)
Geographies of Labour Market Inequality. London and N.Y.: Routledge.

Rosenfeld, M.J. and M.Tienda, 1999. “Mexican Immigration, Occupational Niches, and
Labour-Market Competition: Evidence from Los Angeles, Chicago and Atlanta, 1970 to
1990.” in Bean, A.D. and S. Bell-Rose (eds.) Immigration and Opportunity: Race,
Ethnicity and Employment in the United States. N.Y: Russell Sage Foundation

Sassen, S., 1988. The Mobility of Labor and Capital. Cambridge: Cambridge University
Press.

Semyonov. M. 1988. “Bi Ethnic Labour Markets, Mono-ethnic Labour Markets, and Socio-
Economic Inequality.” American Sociological Review. V.53:256-266

Shapira, M. 2008 “"Immigration Impact on Wages of British Workers.” Presentation at the
Annual Population Conference, Barcelona, July.

Shaginyan-Shapira, M. 2007 “Ethnic Socio-Economic Inequality in an Immigrant Absorbing
Society: Case of Israel,” Unpublished D.Phil. Dissertation, University of Oxford.

18



